
 
 
 
 
 
 
 
 

 
 



INITIAL SALARY PLACEMENT FOR NEWLY HIRED COVERED EMPLOYEES BEGINNING THE 2023-24 SCHOOL YEAR 
1.  Vertical Step Placement for Experience - At the time of hire, Covered Employees will be placed on the appropriate step 

based on verified years of experience up to the maximum allowed. A Covered Employee who taught/served under 
contract for the entire second semester of a school year will be credited with one (1) experience year as outlined below. 
a. Teaching experience - A maximum of fifteen (15) years’ experience will be granted for prior contracted K-12 school 

experience if obtained within the past twenty (20) years immediately preceding the start date as a Covered 
Employee with the district.  

b.  Career Center Vocational Teacher experience - trade experience required for vocational teachers may be credited in 
lieu of prior teaching experience. A maximum of fifteen (15) years’ experience will be granted for prior trade 
experience or contracted K-12 school experience if obtained within the past twenty (20) years immediately preceding 
the start date as a Covered Employee with the district. 

c. Counseling experience - A maximum of fifteen (15) years’ experience will be granted for prior contracted K-12 school 
experience if obtained within the past twenty (20) years immediately preceding the start date as a Covered 
Employee with the district.  

d.  School Psychologist experience – A maximum of fifteen (15) years’ experience will be granted for prior applicable 
licensed experience in the professional areas which directly relate to the School Psychologist job assignment if 
obtained within the past twenty (20) years immediately preceding the start date as a Covered Employee with the 
district. Prior experience considered can include intake, treatment, supervision of School Psychologists, and 
consultation in institutions such as mental health centers, psychiatric clinics, social service agencies, hospitals, 
juvenile probation agencies, and adoption agencies.    

 
2. Horizontal Educational Lane Placement for Education 

a. Upon hire, the District shall grant credit for horizontal educational lane placement based on earned undergraduate 
or graduate credit obtained from a regionally accredited college or university as recorded on original, official 
transcripts. The Covered Employee has up to ninety (90) days following the Covered Employee’s start date to provide 
the District official transcripts to support further educational lane placement. Final approved salary placement shall 
be retroactive to the Covered Employee’s start date.  

b. At least 10 of the required 15 credits per educational lane must be made up of graduate credits.   
c. In the event transcripts list quarter hour credits, they shall be converted to semester hour credits. One (1) quarter 

hour credit is equal to two thirds (2/3) of one semester hour credit.  
d. In the instance of a double bachelor’s/master’s degree, additional credit recognition will be made if the two degrees 

were conferred at separate times.  Dual degrees with the same conferment date will reflect a single degree with no 
further credits.  

e. Juris doctorate degrees will be placed in the PhD column only when accompanied by a conferred master’s degree.  
f. Although master’s programs may have varying degrees of credit hours as offered by their specific university, master’s 

degree attainment will be accounted for in the same manner. 
g. Career Center Vocational Teachers Initial Educational Lane Placement - All teachers hired as vocational teachers at 

the Career Center who hold a maximum of an associate’s degree will be placed on the bachelor’s lane in accordance 
with placement procedures in section D.1.b. Above. 

 
ADDITIONAL AVAILABLE STIPENDS  
1.  National Board:  

a.  National Board for Professional Teaching Standards – Covered Employees who receive National Board Certification 
from the National Board for Professional Teaching Standards will receive an additional yearly stipend equivalent to 
five percent (5%) of educational lane 1, step 0. Covered Employees will receive the additional stipend as long as they 
continue to hold the National Board Certification.  

 
ADDITIONAL PAY DETAILS & BENEFITS 
1. Salary will be paid in twelve (12) monthly payments; the pay date will be the last business day of the month for work 

performed during that month.  
2. A direct deposit paycheck system will be utilized by the District for all Covered Employees. 
3. Salary and sick leave will be prorated for any Covered Employee employed after the beginning of the contract year.  
4. Day leave will be awarded as per the negotiated D51/MVEA Agreement Section 9.  
5. Benefits - Depending on their position, Covered Employees may be eligible for one (1) or all of the following benefits: 

P.E.R.A., health insurance, dental insurance, life insurance, vision insurance, workmen's compensation, and various leaves. 
The Human Resources Department will inform Covered Employees of specific benefits when they are hired. 


